
Dr. Emis Akbari, Ph.D.
Professor and Program Coordinator 

School of Early Childhood | George Brown College
Senior Policy Fellow | Atkinson Centre for Society and Child Development | University of Toronto



Knowing Our Numbers is a community collaborative research project

VOICES WORKFORCE
CROSS 

PROVINCIAL

Captures the voices 
of the workforce 
across Ontario to 
better understand 
challenges faced 

today

The project 
reaches child care, 

FDK, EarlyON, 
licensed home 

providers, 
supervisors and 

directors, 
RECEs/non-RECEs

43/47 Ontario 
regions have 

signed on to KON 
to support 

evidence-based 
policy planning

The unique regional 
challenges are being 

captured in 30 reports 
including a Northern 
Perspectives Report

LOCAL LENS



Provincial Wide & Hamilton Findings
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138 

Workforce

Directors/
Supervisors

Age Distribution of Respondents 
Age          % of Total   Cumulative %

------------+-----------------------------------
   Under 25 |        13.6       13.6
    25 - 35 |        38.6       52.2
    36 - 44 |        17.5       69.7
    45 - 64 |        28.5       98.2
    Over 64 |         1.9      100.0
------------+-----------------------------------









Paid personal / mental health days

Paid sick days

Paid PD

80.4

%

Parental leave top-up

Paid bereavement leave

Paid programming during workday

Salary scale reflecting qualifications

Paid team meeting during workday

Pay increase with new credentials

Pension benefits or RRSP contributions

Tuition assistance

Extended health benefits

46.7

66.2

60.5

9.5

60.4

58.3

%

16.5

16.9

7.5

55.4

68.8

Percentage of Respondents with Access to Non-Mandatory Benefits  
Hamilton Workforce 



Percent Respondents that Report Experiences of 
Workplace Discrimination by Region





68% Workforce
71% Directors

32% Workforce
29% Directors

Experiences of 
Discrimination

Reported Experiences of Discrimination 
Hamilton Workforce & Directors

No Report Experiences 
of Discrimination



1 2 3 4
51% 43% 25% 21%

Bullying Education/ 
Seniority

Mental 
Health Ageism

1 2 3 4
Types of Discrimination - Workforce 
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Plans to Leave in 
Next 5 Years Uncertain
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