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Knowing Our Numbers is a community approach to understanding the

early childhood education workforce in Ontario

44/47 Ontario
regions signed on
to KON to support

evidence-based
policy planning
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u
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Captures the voices
of the workforce
across Ontario to

better understand
the challenges the
sector faces

D

WORKFORCE

Within childcare,

FDK, EarlyON,
licensed home
providers,
supervisors and
directors, RECEs
and non-RECEs

i

Regional reports
capture the unique
local challenges
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Study Deftails

The Workforce Survey Survey Release Next Phase

The CECE and regional
governments released the
survey on September 11, 2023

Phase Il will see the
development of a publicly
available platform with
yearly data collection

The survey was developed and reviewed
by our equity consultant. Regions
provided two rounds of feedback

Translation | Northern Focus Groups

Prescott & Russell provided French translation We conducted 5 focus groups
in Northern regions with a 6™
added to capture the

Francophone experience
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All reports are available publicly online
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Selected Regions for
Focus Groups

Manitoulin- _ : : : Prescott and
Cochrane sudbury Thunder Bay Timiskaming Rainy River Russell
/A ﬁ
H('jgh %j”Of Designated
rectly Francophone
operated
centres
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knowing | Good Standing Registered Early Childhood Educators in Ontario

nu mbe‘rjs Data from the CECE
Fiscal year®*  # of employed # of CECE Percentage of # of CECE # of new # of LCC members \,
CECE members employed members members® members?® who left the sector "
members®© working in LCC® working in LCC that year®
2023-2024 52,038 28,776 55% 61,661° 2.527° 825¢
2022-2023 50,413 29,041 58% 61,171 5192 2,463 N l
2021-2022 48,555 27,005 56% 59,547 5,468 2,200 .
2020-2021 49,942 27,546 55% 58,867 4,335 421
2019-2020 49,939 29,070 58% 57,594 5,599 1,329 Y

Note: LCC = licensed child care *
® Begins July 1 and ends June 30.

® As of October 31 of each fiscal year.

¢ Captures only members who renew after their first year of registration. The CECE does not collect employment information from new members.
¢ As of June 30 of each fiscal year. Includes new members and unemployed members.

¢ As of December 2023.




Number of CECE Members Working in Licensed Child Care by District

Fiscal year

District 2023-2024°  2022-2023  2021-2022 2020-2021  2019-2020
1. North and Northeast Region 1,549 1,662 1,534 1,510 1,727
2,467 2,561 2,393 2,375 2,658
892 949 881 918 992
4. Central East Region 4,919 5,026 4,674 4,823 5,361
5. Toronto Region 7,635 7,347 6,842 7.173 7,809
6. Central West Region 5452 5,484 5,090 5,004 5472
7. Hamilton/Niagara Region 261 2,631 2,447 2,568 284
B. Southwest Region 3,160 3,242 3,001 3,107 3412
99. Members who work out of 91 130 143 68 136

the province

Mote: All data s of October 31 of each fiscal year.
® Data as of Decemnber 31, 2023,
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Number of Behaviour Guidance Complaints to the CECE
as a Percentage of all Complaints
(2018 to 2023)

10

2018-2019 2019 -2020 2020-2021 2021 -2022 2022 -2023

Source: College of Early Childhood Educators. Annual Reports. Retrieved from: https://www.college-ece.ca/about-us/annual-reports/

anWI ng Percentage of Behaviour Guidance Concerns Compared to
numbers Total CECE Membership (2019 to 2023)

0.5%

0.4% 0.4% e

0.3%

0.2%

0.1%

0.0%

2019 2020 2021 2022 2023

Source: Data provided by the College of Early Childhood Educators.




For-Profit

BEE %oftotal @D Cumulative % AGE DISTRIBUTION BY AUSPICE

I 17.6%

I — 40.0%

— AL

I 23.9%

B 3.4
0
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Non-Profit

P % of total  @@® Cumulative %
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e 39.7%
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Public
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Hourly Wages by Auspice and RECE Status

Workforce
RECE status
Auspice Non-RECE RECE
For-profit $22.68 $23.67
Non-profit $23.35 $25.17 f $1.58
Public N/A $28.77
Average across auspice $23.46 $25.04
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Hamilton Director/Supervisor Wage Range by Position

Position Average Minimum 25th percentile Median 75th percentile Maximum
Director $31.38 $21.00 $27.00 $30.00 $33.00 $59.00
Assistant Director $§29.29 $23.00 $23.00 $25.00 $39.00 $45.00
Other $§25.00 $17.00 $20.00 $25.00 $30.00 $33.00
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80.4% 68.8% 66.2% 60.5%

Paid sick days Extended health benefits Paid professional Paid bereavement leave
(e.g., dental, physiotherapy, etc.) development

60.4% 58.3% 55.4% 46.7%

Paid programming time Paid team meeting time Pension benefits or Paid personal or
during the workday during the workday contributions to an RRSP mental health days

By

N o
& =%

16.9% 16.5% 9.5% 7.5%

Pay increase for obtaining Salary scale with regular Parental leave top-up Tuition assistance
a new credential or degree guaranteed increases
in early childhood education reflecting my qualifications,
responsibilities, and seniority




Equity, Diversity, and Inclusion Learning of Respondents in Hamilton
| Workforce

In the previous 12 months

B ° respondents who report having had this training

B °; respondents who would like to learn about this area

. o N 27.4%
M e

Supporting newcomer families I 16.9%
I 46.6%

N . . I 23 5%
Critical trauma-informed practice I 23%

Supporting 2LSGBTQIA+ children and families 1 32320/4'6

Indigenous ways of knowing and being and decolonization =’°’°35 o




B Forms of professional learning received I Forms of professional learning desired

online | ; bi D, 81.0%
nline learning/webinars N 1 6.5%

Performance reviews N 55.2%

I 21.6%
I, 52.7%
I 26.0%

I 51 0%
SEIFSIIYY | 71.5%

Regular and scheduled opportunities for [ NG 47.6%
team discussions for reflective practice [ EGTNNNNGEGEGEGEEE 26.7%

. . I 4a.4%
Small group coaching conversations I 28.0%

| " . I 3.3
Ongoing communities of practice D 30.3%
: I 34.6%
Attending a conference I 25
siristirsmenterig I 1%
MRS 1 7

e I 20.0%
OUrSe I 32.0%

In-person, one-time workshops




Work Environment
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Number of Times per Month Directors/Supervisors Fill in Ratio

31.1%

1 to 5 times/month

40.0%

11+ times/month

20.7%

6 to 10 times/month




Percentage Reporting Frequency of Times in the Previous 12 Months
Directors/Supervisors Sent Children with Disabilities Home Due to Staffing Shortages

0 times 80.5%
1-5 times
6-15 times
16-20 times

More than 20 times

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Percentage Reporting Frequency of Times in the Previous 12 Months
Directors/Supervisors De-enlisted Children with Disabilities Due to Staffing Shortages

0 times 88.3%
1-5 times 10.9%

6-15times | 0%
16-20 times | 0%
More than 20 times F 0.8%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%




knowing Location of Most Recent Experiences of Discrimination

numbers in Ontario

Study by the Ontario Human Rights Commission

Don't know/not applicable

Somewhere else

Online/social media
Family/friends/others

Applying for a job

Within a trade/professional association
Interacting with policy/criminal justice system
When accessing housing

When accessing another service

At school

In a shop/restaurant

In a public place

At work

0% 10% 20% 30% 40% 50%

Adapted from: The Ontario Human Rights Commission. TAKING THE PULSE People’s opinions on human rights in Ontario. Retrieved from: https://www3.ohrc.on.ca/
sites/default/files/Taking%20the%20pulse_Peoples%20opinions%200n%20human%20rights%20in%200ntario_accessible_2017_2.pdf
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Experiencing discrimination: 32.4% Not experiencing discrimination: 67.6%

- QABBLLLL L2

Racnahzed 40.0% Non-racialized: 60.0%
@ © 0 © 0 O
RECE
‘ ‘ - X X X X |

Racialized: 28. 7% Non-racialized: 71.3%




Auspice

For-profit

Non-profit

Public

Average across auspice

Auspice

For-profit

Non-profit

Public

Average across auspice

(1=low stress; 5=high stress)

(1=low job satisfaction; 5=high job satisfaction)

RECE status
Non-RECE RECE Average across RECE status
3.2 33 33 |
3.1 3.6 3.4
3.1 35 34
3.2 35 34

RECE status
Non-RECE RECE Average across RECE status
2.4 2.6 2.5
2.8 27 2.7
29 3.0 3.0
2.7 Py ¢ 2.7



Percentage of Workforce Respondents Who Recommend a Career in the Early Years

RECE status

Non-RECE RECE Average across RECE status

Yes 63.0% 47.2% 52.9%

No 13.4% 26.5% 21.7%

Not sure 23.6% 26.3% 25.3%

Percentage of Workforce Respondents Who Recommend Their Early Years Program
to a Family Member or Friend

Yes No ||Not sure

Note: Totals do not add up to 100 due to missing data.




62.2%

Plans to Leave/
Not Sure

Participants who

either report (o)
wanting to leave A /O

or not yet sure

FOR-PROFIT

63.6%

Plans to Leave/
Not Sure

Participants who

either report o)
wanting to leave A /0

or not yet sure

NON-PROFIT

63.8%

Plans to Leave/
Not Sure

Participants who
either report

wanting to leave 3 6 2 0/0
or not yet sure o

PUBLIC



50%

40%

30%

20%

10%

M Plans to leave

M Plans to stay ™ Not sure

Non-RECEs

RECEs

50%

40%

30%

20%

10%

M Plans to leave M Plans to stay M Not sure

Non-RECEs RECEs



Discrimination by Level of Program Diversity, Equity,
and Inclusion Promotion
All Respondents
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Per cent reporting discrimination

10%

1 2 3 B 5

Level of Diversity Promotion
(Scale: 1=never; 5=always)




Top 10 Reported Factors That Would Improve
Personal Job Satisfaction
All Respondents

Appropriate salary

2,387 (52%)
Improved career opportunities
1,289 (28%)

Support for children with

emotional and behavioural needs
1,544 (34%)

Paid preparation time 1 0 Regular paid breaks

knowing

numbers

Respect for the work
1,355 (29%)

Improved benefits
1,875 (41%)

Lower child to educator ratios
1,194 (26%)

Supports for children with disabilities
1,366 (30%)

Educator mental health support
1,139 (25%)

1,366 (30%) 968 (21%)




For more information, please contact
Stacey Mudie, Project Coordinator
Stacey.Mudie @ECE-RPA.ca
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mailto:Stacey.Mudie@ECE-RPA.ca

	Slide 1
	Slide 2
	Slide 3: Knowing Our Numbers is a community approach to understanding the early childhood education workforce in Ontario 
	Slide 4: Study Details
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15: Work Environment
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26

