
 
 

OISE Aboriginal Advisory Council 
Meeting Minutes 

Thursday, May 23, 2013 
OISE Room 7-162 

 
 
Present: Suzanne Stewart, Ammaar Kidwai, Cat Criger, Frank Pio, Tanya Senk, 
Anthony, Joseph, Nancy, Ashley Hyatt, Jessica Syrette, Jerry Lezare, Jackie Lavallee, 
Sean Kinsella 
 
Regrets: Rauna Kuokkanen, Jean-Paul Restoule, Angela Nardozi, Martin Cannon, 
Crystal Melin, Tanya Senk and Ken Richard 
 
The meeting began with a Traditional Opening by Cat Criger, welcoming remarks by 
Council Chair Dr. Suzanne Stewart, and a roundtable of introductions by Council 
members. Members who were present at the last meeting approved meeting minutes from 
March 27, 2013. 
 
Updates on the progress of the OISE Aboriginal Advisory Council: 
 

• Suzanne provided an overview of the progress of the OISE Aboriginal Advisory 
Council 

o Having the cultural and spiritual direction are essential and have 
underpinned the success the Council has had up to this point and it is 
important to continue having the traditional ceremonies part of what we do 

o Suzanne is currently catching up on research and administrative tasks. She 
needs to consult with the group for a year-end report.  

o There is funding is available through a grant through First nations house. 
Suzanne asked the Council for feedback regarding if the Council should 
explore expanding the grant to provide funding for courses for all ITE 
students 

o Nancy noted that funding has been reduced this year. Providing courses 
for all of ITE is a university wide decision, and courses are given 
accreditation based on curriculum and program, so if we were to say it was 
a required course, that would have to pass through the accreditation 
process. School & Society has a large component devoted to Aboriginal 
knowledge and history.  

o Frank shared that most Aboriginal education is taught in grades 3-6. Has 
deepening knowledge team thought of offering an online course that is 
non-accredited to teachers focusing on Aboriginal culture and content for 
primary and middle school teachers? Has offered himself the First 



 
Nation/Metis/Inuit Literature workshop, but workshops cannot be offered 
during the day because teachers are unavailable to attend. 

 
Item number five, OISE Community Garden put forth as the next topic for discussion: 
 

• Suzanne updated the Council that the community garden was being planted on 
May 23rd and that group wanted to consult with the Council around the process, 
but their time for the meeting conflicted with the May 23rd meeting the Council 
was having. The community garden group wanted the Council to have an 
opportunity to participate. Suzanne asked the Council for feedback to see if the 
Council felt like it’s a good idea and if there are any protocols we would like to 
follow.  

• Jackie suggested that we give the teaching before next year (e.g., women not 
cutting the earth with shovels or knives, because women don’t cut another’s 
woman’s body. The men’s roles are the cut and break the ground, and plant the 
seeds, and the women water and remove the weeds. Men harvest it later). 

• Suzanne will contact the community garden group to let them know that next year 
we would like to provide teachings to them and be more actively involved in the 
process (more than a few days in advance). 

• Jackie noted that between the beginning of April and the beginning of May is 
when the teachings should be given, as it is when the seeds are germinating, and 
before they are planted 

• Cat suggested that we should celebrate the gifts of the life that are growing during 
Aboriginal week (June 18th at 12:00 pm for earth power).  

o Jackie said she would attend and participate this in this 
o Ammaar contacted the community garden group to arrange for this 

 
The Advisory Council work plan was reviewed, with item number 7, OISE Work plan 
item #2 – Increasing the amount of Aboriginal content in teacher education – update, 
Council feedback and input put forth as the next topic for discussion: 
 

• Suzanne provided an update on the ITE taskforce 
o The focus has been on restructuring teacher education at OISE.  
o The taskforce has met almost every week throughout the fall and winter to 

determine how teaching will look for the community and teachers because 
it does not have a department and is siloed from graduate and research 

o Over 85% of teacher education is taught by contracted workers and 
knowledge should not be kept separate from graduates and research 

o They are trying to bridge the divide of the needs that are not being met. It 
is being restricted in its model and what kind of department it is in. This is 
being done at the structural level.  

o The taskforce came up with 3 models for teacher education:  
 They can have 1 department with graduates and undergraduates 

together  



 
 Graduates and undergraduates split across departments 
 CTL and Psychology will house most of it and the other 2 

departments will contribute based on their expertise.  
o There was a huge out roar and lynching of the Dean as she presented this 

information. People were very angry and upset and wanted detailed 
information about what this would like for finances and the specifics.  

o People on the taskforce brought this information and people were not 
responding well to it. As a result, the taskforce has created a new 
presentation to provide the history of the taskforce and the rationale of the 
proposed models and that the structured changes would come next.  

o Right now they do not have a department and are in the Dean’s office 
without an administrative role and get the faculty to interact and teach 
with it.  

o Not sure of the next steps. A survey has gone out to staff, faculty and 
students with a document showing what the models are. Suzanne can 
provide this to everyone here to fill out and provide their feedback 

o Nancy shared that as a staff member, she thinks people need more info 
because they were not clear on what was implied by all the changes. Many 
people thought that they were in the CTL department because they had 
meetings with the head of CTL. There has been a growth of understanding 
and Nancy thinks this will clarify what will happen for faculty.  

o Nancy is interested in what will happen to impact Aboriginal education, 
but we do not know about that yet. With the Deepening Knowledge 
project, the Dean can make decisions about what happens, and they had a 
process of related studies projects the students could take and it was 
expensive because 30 were needed to create a class. It means there are 40 
TEPAs (PhD student TA) and she employed a TEPA for the Deepening 
Knowledge project, but they will now be used for the related studies 
courses as they have 150 students in them so they are needed for marking. 
This means she may lose her TEPA. When the TEPA tells his story that 
impacts the relationship 

o Suzanne shared that this is a structural change, so whoever is in charge of 
the Deepening Knowledge project needs to look for funding from the 
Dean or external funding and Suzanne will support that.  

o Suzanne would like to meet with Nancy and Jean Paul to create a proposal 
to figure out how to approach these structural funding changes.  

o The Deepening Knowledge project needs structural support to continue 
operating and they need to have that conversation. Whoever is in charge of 
that should come to Suzanne or the group to talk about it 

 
The Advisory Council work plan was reviewed, with item number six, Updates on the 
Deepening Knowledge Project put forth as the next topic for discussion: 
 

• Nancy provided an update on the Deepening Knowledge Project 



 
o In 2008 the Deepening Knowledge Project received a grant from First 

Nation’s House to raise the topic of Aboriginal education at OISE and 
created a committee  

o Jean Paul and Nancy worked on the committee and they expanded and 
created lesson plans for teachers (e.g., instructor, social studies plans) and 
they created a website that is up and running and is accessed by teachers 
all over including the USA.  

o The website has a lot of resources that are useful to the teacher candidates 
o Nancy has coordinated the central options for Aboriginal Infusion. It has 

been a huge learning experience for her and trying to learn the histories 
and every year they increase the content.  

o This year they had a grant to discover what was working – first voice was 
very important, and Cat was mentioned a lot and the Central Options, ITE 
(primary and junior) candidates went on an island retreat. Their feedback 
was that this increased their interest and willingness to include Aboriginal 
content 

o Cat shared that as a results of these experiences teachers have been having 
him go to the schools and speak 

o Nancy noted that she has data from this project 
o Suzanne suggested that the data be shared with the Council 
o Nancy shared that incoming teaching candidates choose what they want to 

be, and they had 140 students come through them and about 70 will 
probably choose her option. 

o Only 6 of the candidates knew about Idle No More and many of the 
students who spoke about this option said that they didn’t know anything 
about Aboriginal people and now they are ready to do something. This is 
the focused option, and the 2 people who are working through Deepening 
Knowledge and the project manager, Angela, is Jean Paul’s PhD student.  

o Nancy has presentations about including Aboriginal content and 
perspective, but Jean Paul did not get the grant funding to carry this out 

o Suzanne suggested that it would be helpful for Jean Paul to come and 
speak to the Council.  

o Suzanne raised some challenges:  
 The feedback Suzanne got from people on the council is that there 

is sometimes a lack of coherence and how this operating at OISE.  
 Suzanne is not really clear about how it works in the OISE 

environment, and probably a large number of OISE faculty and 
students do not know it exists 

o Jerry shared that there is a large list of students coming forward, and they 
are moving towards creating a course 

o Nancy shared that Teaching in Indigenous Way – Jean Paul’s conference 
is on June 19th . They met on May 22nd with instructors about research that 
is going on and they presented the data from Deepening Knowledge about 
what increases the candidates willingness to incorporate these practices 



 
o Jerry shared that Jean Paul and Deepening Knowledge for the last 4 years 

have been doing so much and it is not coming through to this committee 
clearly enough. These guys are forcing their way in and people are excited 
about the Aboriginal component in ways that he didn’t imagine and most 
students are accessing the website, but it needs continual support and 
attention. 

o Nancy stated that the new webpage that will create appropriate links based 
on the time of year with information that is appropriate 

o Frank shared that in April Jean Paul came to the teacher’s symposium and 
more teachers have told Frank that they are using that website. It works 
and it is out there, but the only reason he knows about it is from this 
Council and more teachers are using it. Most teachers have asked for more 
involvement in their curriculum   

o Suzanne stated that the Council would like more info about Deepening 
Knowledge so the Council members can spread the information  

o Jerry wants the funding of the Deepening Knowledge project to be solid 
o Suzanne suggested that the funding status is the responsibility the faculty 

leader of the project. 
o Jerry stated that he wants the council to endorse the Deepening 

Knowledge project as heartily as it can so it does not just sit on a shelf 
o Nancy voiced concerned regarding cutback threats 
o Suzanne stated that before the next Council meeting she will meet with 

Jean Paul to see what can be done from an institutional level to support the 
Deepening Knowledge project 

 
Item number eight, Update on the following motion: Making Aboriginal Education a 
mandatory course for all BEd students put forth as the next topic for discussion: 
 

• Suzanne would like to see this expanded beyond the teacher candidates. Suzanne 
sent a memo to the Dean advising that there should be a mandatory course on 
Aboriginal History that should be done by all teaching students.  

• Suzanne’s proposal is going through the governance with the OISE governing 
council and this will be a major program change as it will be a mandatory course. 
The course will be in effect in 2015.  

• The Council needs to find ways to be more creative about having Aboriginal 
issues more prevalent.  

• Sandra Styers will start for language and literacy in CTL as an Indigenous faculty 
member.  

• HSSJE another Indigenous faculty member was being considered. Suzanne would 
like to see one Aboriginal faculty member in every department 

 
Item number eight a), Update on the following motion: Making Aboriginal Education a 
mandatory course for all BEd students: New possible institute for Aboriginal Education 
put forth as the next topic for discussion: 



 
• Suzanne is the Canada Research Chair in Aboriginal Homelessness and life 

transitions. She has infrastructure money and is going to create an institution to 
support what we are doing and create a space/centre and she wants input about 
how we can build the centre to allow us to work with the community and what 
needs can the Council foresee  

• Suzanne will start this process at the next meeting to see how to use the money for 
Aboriginal Education 

• “The Centre for Indigenous Knowledges and Education” is the working title of 
the centre 

• Suzanne is in the midst of having an endowed chair of Indigenous Education. If 
there are scholars in particular who the Council would like to have here, she is 
asking for names to present to the Dean.  

 
The Advisory Council work plan was reviewed, with item number ten, OISE work plan 
item #4 – Recruitment and Retention of Aboriginal Students put forth as the next topic for 
discussion: 
 

• Suzanne asked the Council for feedback as to how they thought OISE should be 
handling the number of Aboriginal students.  

• Presently OISE has an informal policy where the Dean has said they are to admit 
all Aboriginal applicants and they do not have to meet the same criteria as non-
Aboriginal students.  

• Should the Council recommend this as a policy change?  
• Numbers more than tripled last year, but this is not advertised to the applicants.  
• OISE has a table at NAMERES and as some pow-pows to advertise OISE to the 

community. Went from 3-4 to 17 in ITE. This year was the largest number of 
applicants ever.  

• Jerry suggested we may want to target high schools or colleges or both. Not sure 
how successful that has been in the past, but something to consider 

• Frank asked if this could be incorporated in the self ID project at each board and 
if Suzanne was part of that, they may be more receptive to identifying 

• Tanya shared that they use the census information, and when students are 
registered in kindergarten.  

• Frank shared that there was a ministry meeting. As of 2015 there will be an 
Aboriginal Leeds (Aboriginal program coordinator) mandatory position for every 
board. Frank’s position is contracted right now, so this will be new. This is 
coming from the Ministry of Aboriginal Education because the boards have 
representatives like Frank who are dependent on funding to keep the position. 

• Joesph and Anthony were asked by Suzanne to see what they think about a 
partnership so that high school and college students can transition to OISE more 
easily (for Aboriginal students or students who are interested in Aboriginal 
education) 

• Joseph said we need to create stepping-stones. There are many potential students 
that they are losing due to financing and living conditions. The institutions do not 



 
take that under consideration and a relationship needs to be developed with them 
because their lives have severe issues. A lot of times the institutions are told you 
walk them to the door, help them knock on the door, and help bring them through 
the door. It will take time 

• Jackie shared that you have to find your space and be a really good tracker. It is 
like hunting so you can support your children when you have them. Ceremonies 
need to be learned by participating. She knows her teaching bundle supplies, and 
our kids have not come to realize that education is a form of tracking, so they 
need people to mention this to them all the time. You lure what you want to do 
with your life later on. You have treat all these potential students as your children 
and support them to be excellent trackers. You need to look at the circle and see 
the beginning of your tracks and it’s not something that people tell you. You have 
to be shown from your mother and grandmother.  

• Jackie feels we should be able to ask the teachers to accept Aboriginal students no 
matter what and let the child tell you what he wants and what he is expecting. We 
learn from the students, they are the teachers. The education they are receiving 
goes to really good tracking skills and it does not need to be from an adult, it 
should be their own idea and the adults, government or the teachers should not be 
able to take that from them. Education is hunting. It’s tracking. We want them to 
be able to go there and tell us what was there.  

• Joseph said a lot of the education needs to happen at the home. There are a lot of 
pockets of knowledge and they need connective factors to link that knowledge at 
the college level. We are providing them with the idea that it’s about hunting. It’s 
2013 and our mindset needs to be put in the now and they are either stuck in the 
past or focused on the future and we need to put them in the now concept so they 
can look at themselves and say this is my locust of control. We need to think 
about the now and the nations may be side by side, but they are different and we 
need to connect the knowledge that they have and each of them are missing will 
be filled in. They are now calling them traditional teachers 

• Nancy shared that Pamela changed the Grandfather Teachings into the Goodlife 
Teachings 

• Joseph added that they are called sacred circle teaching too. There is more than 
one process. There is the grandmother teaching, the grandfather teachings, the 
mother teachings, the warrior teachings, etc.  

• Frank asked if OISE could be the conduit between that and link the students to the 
now 

• Joseph suggested that it is about the dialogue and dialoguing well. Anthony is a 
non-Aboriginal guy and puts in quality ideas in our political circle and it is 
accepted. That is an example of the quality dialogue 

• Jerry added that we need to be careful about not just recruiting. If we bring them 
in and have nothing to offer them (e.g., instructors who are Aboriginal and 
Deepening Knowledges course) the two things need to be offered at the same 
time. It will create a community here. Only then can the recruitment be genuine 



 
• Anthony said that language is important because it captures our actions and the 

term “recruitment” has certain assumptions. Individuals will know what they want 
to do and be prepared for it, and figure out what is the best place for them to go 
get what they want so they know what they want and where to hunt. When 
individuals have challenges, uneven skill sets, lives that are complex then you 
need engagement to create the community with guidance and support (not a 
recruiter) and then the person can develop the tracking skills. If you are going into 
the community to recruit, do not bother. If you are going to develop relationships, 
that he will support. If you are also hoping to develop the institutional 
relationships that can act as guide or create a framework to help them get where 
they want to go, he would be interested in participating in that dialogue and 
knows some contacts to start with 

• Suzanne stated recruitment and retention are OISE’s terms. She understands her 
work as building the community relationships by inviting them to events and 
supporting their events (e.g., giving them free space and hosting the event). That 
is what she has done, but she has not given them applications. In the future when 
things are in place that are needed she would like to create a recruitment 
framework. So far there is the Elder’s in residence every 1-2 weeks. Support 
people from First Nation’s Office (financial and awards) here every 1-2 weeks. 
There is a speaker series, the IEN conference, and Aboriginal orientation held for 
IT students. This is what has been provided.  

• Suzanne is building the cultural and social supports and also working on the ITE 
and Deepening Knowledge support needed to keep it going, and meeting with the 
director of ITE (Anne Lopez) and gave her the council’s feedback with making 
the structural changes.  

• Suzanne asked the Council if we should, once a year, have a traditional teacher’s 
conference for the OISE faculty and staff with break-out sessions (keynote 
panels) for all of the faculty here, the TDSB, Centennial College, and OISE 
faculty, so we can provide guidance under the traditional teachers.  

• Nancy felt that teacher candidates will be interested in this too 
• Council would like this to happen in October 
• Suzanne will start planning this for the new year and new teacher candidates. Will 

do another Aboriginal Orientation.  
• Frank suggested people are not aware of what is going on. We need to create 

exposure with non-Aboriginals too 
• Tanya shared that an increasing number of Aboriginal students are coming into 

teacher programming, which is happening by going to institutions and creating 
reciprocity and respect for higher education to create this relationship with 
Aboriginal students so they feel like they have a space they can use 

• Suzanne shared that at OISE we have the Gitche Manitou room, but it needs to 
have a re-naming ceremony 

• Tanya stated that the numbers are increasing, but she is not sure about the 
retention, but most are successful so they need to get the support and mentoring 
programs 



 
• Sean stated that Colleges and Universities are not designed for Aboriginal 

students, and they struggle because they are non-traditional students (e.g., may be 
older, have children, etc.) so having someone visible to support them over the 4 
years is key. Need to look at the student’s individually, which is missing now 

• Anthony suggested the need to create flexibility in the institutions so they can 
cater to the lives of the students. For example, he knows two students, one spent 5 
years doing a 2 year program, one spent 5 years doing a 3 year program, but they 
know they belong and there are people who will assist them and they have tracked 
well despite personal obstacles. But this takes institutional will to have the staff to 
support individuals on that kind of a path 

• Suzanne said they need to create Aboriginal mentor positions, traditional people 
are in place, and have pragmatic support (already have that once a week via First 
Nation’s house).  

• Anthony shared that inclusivity is important because you do not just live within 
your own culture, so things that can be done to have the Aboriginal students also 
participate in the general institution.  

• Anthony thinks they need something specific and focused with the cultural and 
social supports, but they need to be comfortable in their own skin and among 
others 

• Suzanne said that the orientation information was sent to all teacher candidates 
and most who came were non-Aboriginal students. It was about the Indigenous 
structures that exist here and they want to make the supports available to everyone 

• Tanya shared that in terms of the support the Teacher Candidates get, they need a 
lot of support at their practicums as well. They needed a lot of support working in 
the system. 

• Nancy had 2 students self identified in her program this year.  
• Nancy asked if there is any way we can look for special funding for students 

coming in so they can feed themselves while they are here or that they can work 
in their community? 

• Suzanne stated that they are drastically reducing the numbers of students each 
year 

• Jerry shared that last year, they were bring language speakers without an 
educational background and sending them Laurentian so they could teach the 
languages in the communities without being a teacher 

• Suzanne thinks that is a great project, but someone would need to undertake it 
• Nancy said that we could model it off of Laurentian’s project 
• Tanya shared that she is partnering with TDSB with mentors for Aboriginal 

histories and cultures, but it is dependent on funding. They will have Associate 
teachers who work with the teacher candidates on their practicums by 
collaborating between the TDSB and OISE after school, 2 hour sessions, on 
infusing Aboriginal perspectives in the classroom 

• Suzanne will take leadership on that because it is already in place 
• Frank would be interested in also doing this with the Catholic school board 



 
• Anthony said he and Joseph were at a conference put on by the chiefs of Ontario 

and he recommends having a discussion with Julia Cannbush to look at ways to 
partner with the chiefs of Ontario for teacher preparation and education in band 
schools. 

• Anthony was at Flemming College earlier in May and they were looking to 
introduce knowledge of Aboriginal cultures in their mainstream teachings, and 
they were warning about the concerns of Non-Aboriginals taking jobs that could 
be filled by Aboriginals. Want to engage and partner with the Nations and the 
chiefs because there could be some infrastructure already in place 

• Suzanne has had meetings with the chiefs of Ontario, but they are trying to focus 
on urban Aboriginals as this is there community, but they are interested in getting 
involved they are welcome to participate 

 
Date of next meeting will be set in approximately four weeks. Please watch for an email 
that will be circulated to set the meeting date and location. Jackie Lavallee brought the 
meeting to a close.  
 



 
 

OISE Aboriginal Advisory Council 
Meeting Minutes 

Wednesday, October 30, 2013 
OISE Room 7-162 

 
Present: Suzanne Stewart, Cat Criger, Jacqui Lavalley, Jean-Paul Restoule, Julie Blair, Frank 
Pio, Joseph McQuabbie, Jerry Lezare, Sean Kinsella, Krista Maxwell, Mikaela Gabriel, Brenda 
Wastasecoot, Anthony Bertin 
 
Regrets: Dan and Mary Lou Smoke, Tanya Senk, Rauna Kuokkanen, Barbara-Ann Felschow, 
Ashley Hyatt 
 

 
The meeting began with a Traditional Opening by Cat Criger, welcoming remarks by Council 
Chair Dr. Suzanne Stewart, as well as introductions and check-ins by all attendees.  
 
Updates and new initiatives presented by Dr. Stewart: 

• Dr. Suzanne Stewart is a new collaborator with Dr. Todd Cunningham for a new grant. 
This grant will receive funds for First Nations communities to receive equipment that will 
help with educational assessments in First Nations children in First Nations schools. 
Todd Cunningham will provide more information for the council to provide input at a 
future meeting. 

 
Council proceedings and membership: 

• Suzanne informed the council that there is a growing body of interest from OISE for the 
AAC council to begin to approve all Aboriginal proceedings at the university before they 
begin (research, courses, interventions). Suzanne is unsure, at present, how this will look 
in future, and posed to the Council to determine possibilities for proceedings: paper 
proposals, presentations, followed by a letter of approval/disapproval for initiatives?  

• Posed question to the Council of how this should proceed. Suzanne notes this is 
important, as there are different departments that may be running programs or projects 
unethically, or without approval, and those programs that may be culturally inappropriate. 

• General consensus on Council agrees that running proposals by the Council is important 
to regulate and manage projects. 

• Jerry notes that it is an important responsibility with a lot of work involved. Will the 
Council express concerns if there are problems identified? Will the Council be able to 
veto proposals? 

• Suzanne assured that for those programs that are focused on research, Council approval 
can help receive ethics approval for research grants.  

• Suzanne noted that a Council supervision of programs before they’re initiated is 
important, and proposed that using non-Aboriginal education and testing methods can be 
damaging, as the field of psychology differs in the standard of practice from traditional 



 
Western practices. The Council can help prevent this damage. However, it is important to 
be aware of a multicultural perspective and sensitive to the needs and teachings of a 
particular community. 

• One option could be that applicants send in proposals on paper first on a standardized 
form, which would be submitted in advance, around the time programs apply for funding. 
Jerry confirms that this will be most efficient. 

• Sean raised that if the form was filled in and submitted, if there were any questions 
raised, the applicants could then attend a Council meeting to answer any questions raised 
that may have not been able to be answered on the form. They can then defend concerns 
that the council raised.  

• Jerry confirms that if there’s no issues concerned over the proposals or questions raised, 
they may not have to attend a meeting 

• Suzanne believes that IT may have unethical proceedings and should have processes 
reviewed by the Council 

• After having the proposal looked over by the Council, the Council will provide a letter 
saying whether or not the council approves along with feedback, and an opportunity to 
resubmit with changes.  

• Suzanne will send a memo out through the Dean to departments that this process will be 
in effect with approval from the Dean.  

• Suzanne believes it can be a quick process presented at standard meetings: summary form 
sent to the council before meeting, then introduced at the meeting, discussed & noted 
during meeting proceedings. 

• Dean has put in motion AAC for next Dean’s term that the AAC will continue to be 
funded 

 
Item not on the agenda: Council membership 

• Creation of the Council was for people, Aboriginal or non-Aboriginal, but who work in 
the Aboriginal community outside of OISE to give input and guide the initiatives and 
programs in order to meet the needs of the people in the community that are being served.   

• Membership should be termed for 1-2 years; Council members should stay the same with 
a continuous, closed membership for consistency. 

• Special guests that are invited to do talks may wish to continue attending meetings that 
do not fit the criteria for membership. Should they be granted admittance? May have 
potential challenges of those outside of the Aboriginal community trying to guide the 
Council and program initiatives. It’s important to have people working in the Aboriginal 
community here to guide the proceedings. Outside individuals may be more welcome for 
the IEN meeting and keep the AAC meeting with maintained integrity of the structure of 
the Aboriginal community working together with the actual community and have more of 
an understanding of what’s happening in the community.  

• Sean raises that it’s important to have a safe space to discuss community engagement as 
policies & procedures develop within the OISE faculty 

• Jerry proposes that there should be a term attached to membership. Currently it’s at 2 
years, and may be renewed. 



 
• Jerry noted that it’s important for Jean Paul to offer input on the Aboriginal proceedings 

in the building, for example: smudging being approved in the OISE building.  
• Jean-Paul raised that John from First Nation’s House has worked with and involved in 

policy that is supposed to apply to UofT wide; Cat would like to see how this is being 
updated 

• OISE policy may need to be in writing through faculty council to advise this 
• With more invitations to visit classrooms and programs, smudging has increased in the 

building, Jean-Paul notes that there is some questioning for place of smudging here 
• Suzanne noted to advise Ms. Broccoli when a smudging ceremony takes place so that 

they’re aware and can increase air circulation and have an air atomizer present. 
• Faculty council disseminates to each department which Suzanne presents the proceedings 

of the AAC twice a year 
• One way to let others know about the proceedings of the Council is to have a newsletter 

or email that goes out for awareness of meeting proceedings and minutes attached. Cat 
noted that as role changes as OISE for observing proposals, it may be valid to ensure 
proceedings 

 
OISE’s Indigenous Initiative 

• Suzanne provides an update on the OISE Indigenous Initiative. This is a new project that 
is being spearheaded by the OISE Dean that will be building for an international 
indigenous institute that she is fundraising $30-50 million to build. This will include 
Indigenous chairs, endowed fellowships, faculty, affiliates, post-doctoral students, and 
programs of research. This would be a large Institute that would be situated at OISE.  

• At present, the Dean has raised $0.5million to get it off the ground; Dean & Suzanne, 
Martin & Jean-Paul have been consulted to figure out what this looks like. At present, it 
must be centered around 1 main goal and platform: Aboriginal education is the main area, 
but what about education is important? Suzanne reflected on previous meetings that it’s 
important for the public education a big focus. The Institute created to bring important 
changes around Aboriginal education.  

• Once it’s started, what are the goals of creation and change? Educate the public? Increase 
literacy and learning?  

• Jean-Paul notes that it’s very open to receive input, as there’s little in place its open for 
growth and vision. Suzanne called the Council to help brainstorm ideas for the 
overarching themes and main goals of the Imitative to the Council. 

• Presently called an Initiative as an “Institute” may have a certain policy structured under 
OISE for what can and can’t be done. “Indigenous Initiative for Education” or future 
name will reflect future changes. Suzanne proposes that public education is a good 
overarching goal to educate the peoples of Canada to further support pro-Aboriginal 
health and issues.  

• Suzanne believes that this initiative can be a huge driving force for change but it’s 
necessary to have a unified goal, such as improving educational outcomes. 

• Cat raises the issue that to increase the style of experiential learning and incorporate 
culture, we must bring members of the community in to partner with major community 



 
people that have important connections to the community as well, and those people need 
to be further educated. 

• This can be a place for outreach programs, education communities, formal partnerships 
with school boards and colleges, and more things the AAC will decide what that will look 
like in future. 

• Frank suggests that self-ID programs for all school boards is important to increase self-
I.D. in the school boards and the population at large. Important to include self-I.D. 

• Cat suggests that this initiative can re-establish culture, establish what needs to be 
revitalized and ultimately strive to reverse the assimilation: to “bring us back to life as a 
people” within the education system. 

• Joseph notes that it’s important to change the attitudes of the people in and outside of the 
aboriginal community. Aboriginal population is growing, however, the aboriginal 
community doesn’t understand that. 

• Joseph notes that without changing attitude nothing will change, and decolonization can 
occur on both sides. Changing the minds of people together –Aboriginal communities 
and non-Aboriginal alike 

• This initiative should involve Aboriginal, non-Aboriginal people, international people, 
open to everyone; what can the AAC contribute? 

• Suzanne refocuses by restating the question:  this is a $50m opportunity to change 
Aboriginal education. How will this be done? What do we want to do with it?  

o Brenda: improve and include healing 
o Cat: people we need to heal are the ones doing the damage, not just Aboriginal 

people.  
o We need that healing as well and an end to the constant assault 

 
Deepening Knowledge 

• Update from Jean-Paul: currently reporting some problems in the forms of resistance to 
some traditional practices, such as smudging, and finding places where it is safe to 
perform.  

• Interests in bringing the DK team to do workshops for teacher candidates and cohorts; 
presentations continuing and growing, as many done this year as last time 

• Cat: zero change at UTM; can’t smudge there. They now go outdoors as technical design 
apparently doesn’t allow for it the ceremony to be conducted indoors. 

• Jean-Paul notes that there is present dismissiveness that borders on offensiveness. 
Comments of “oh those Indians are smudging again”. 

 
Jacqui Lavalley performed closing ceremonies 
 


