
Transforming Canada-China Educational Cooperation: Significant Legacies and Future 
Challenges (May 9-10, 2014, Beijing) – Keynote speaker from the Chinese side 
 
Professor XI Youmin is currently executive president of Xi’an Jiaotong-Liverpool University, a 
Sino-British joint venture established in 2006. He is also Pro-Vice-Chancellor of University of 
Liverpool, and Professor of School of Management, Xi’an Jiaotong University. In 1987 he was 
awarded the first PhD degree in management engineering in mainland China and in 1992 he was 
promoted as professor of management. As a visiting professor, he has conducted joint research 
projects and discourses in Universities of Canada, America, Singapore and Japan as well as Hong 
Kong, Macao and Taiwan. Professor Xi participated the collaboration program of Xian Jiaotong 
University and University of Alberta as well as its sister universities supported by Canadian 
International Development Agency in 1992 and 1995. In 1996 he became the dean of the school 
and in charge of the program until 2000. 
Professor Xi’s research and teaching areas cover strategic management and policy analysis, 
decision-making and decision support system, management behavior and leadership, etc. He 
established harmony theory in 1987 and developed it to HeXie (harmonious) management 
theory. He is chief editor of《Management Scientists》(Practice)(Academic) and a member of 
Editorial Board of several Chinese academic journals. He is also member of many national 
science committee and professional research committee and society. 
 
Professor LI Huaizu is professor of School of Management, Xi’an Jiaotong University. He, as 
coordinator of University of Alberta --Xian Jiaotong University Linkage CCHEP, took part in the 
whole process of collaboration program of Xian Jiaotong University and University of Alberta as 
well as its sister universities supported by Canadian International Development Agency.  
 
Presentation: The Impact of Across Culture in the Collaboration Linkage on Academic Leadership of 
Chinese Universities 
 
Abstract:  
 
The article describes the 20 year collaboration process of the linkage of Xian Jiaotong University 
and University of Alberta as well as its sister universities supported by Canadian International 
Development Agency. Then, it demonstrates that the collaboration had an enlightenment effect 
on the academic leadership of management education of China in 1980s. Afterwards, the 
dynamic academic leadership development process of scholars involved in the exchanges of the 
linkage was investigated from across culture perspectives by longitudinal analysis. It summarizes 
the three steps of enhancing academic leadership of Chinese scholars: Deep understanding of 
Canadian society through field observation in Canada and personal contact, perceiving the 
difference between Chinese and Canadian education, culture and learning from the differences 
and rethinking of them. The development of academic leadership is reflected in terms of four 
aspects: The approach of Learning & Teaching, just transmitting knowledge versus cultivating 
critical and creative thinking; the thinking way of research, establishing a theoretical framework 
vs. solving or explaining focused problem; the way one gets along with people, arm’s length vs. 
Guanxi; more widely, the impact of social system on the operation of university, government 
affiliated institution vs. independent academic entity. Finally, it discusses the influence of across 
culture in the Canada-China university linkages to academic leadership development of Chinese 
universities.  
 
 


